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					Abstract

					This article seeks to contribute to the study of pay gaps in Latin America, focusing on differences based on social class. Using household surveys, salary differences between individuals working in the most prominent occupations in Peru are analyzed. It is found that social origin determines significant differences in remuneration in the highest income sectors. It is also seen that only 44 % of the pay disparity originating from social background can be explained by observable traits of individuals from the dominant class. Education, specifically, the type of higher education institution attended, emerges as the most relevant factor in understanding the class pay gap.
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					Resumen

					Este artículo busca contribuir al estudio sobre brechas salariales en la región latinoamericana, enfocándose en diferencias basadas en la clase social. A partir del análisis de encuestas de hogares, este estudio indaga las diferencias salariales de las personas que se desempeñan en las ocupaciones más destacadas en el Perú. Se muestra que el origen social determina diferencias significativas en las remuneraciones de los sectores de más altos ingresos. Asimismo, el artículo demuestra que solo un 44 % de la brecha salarial de origen social puede ser explicada por características observables de las personas de la clase dominante. La educación y, en particular, el tipo de institución donde se cursó la educación superior surge como el atributo más importante para comprender la diferencia salarial de clase.
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				Introduction

				Pay gaps between groups have received considerable attention from researchers studying inequality. Some of the appeal of this study stems from the fact that, while social mobility studies allow us to understand the structural barriers to ac-cessing prominent positions, salary ap-pears to be the best indicator of pro-gression in different fields (Friedman and Laurison, 2019). In other words, although gaps may have closed between distinct segments in terms of access to the high-est paying jobs, structural factors of ine-quality continue to exist in the work envi-ronment.

				When examining academic produc-tion at a global level and, specifically, in the Latin American region, it is apparent that most of the literature on pay gaps fo-cuses first on differences based on gen-der and, then, those based on ethnicity (Polachek and Xiang, 2021). While recent studies have shown a persistence of large class gaps in Latin America and Peru (Álvarez, 2019; Benavides, 2004; Piovani and Salvia, 2018; Rentería and Zárate, 2022), few works have taken an in-depth look at this inequality dimension (Núñez and Gutiérrez, 2004; Toro, 2021).

				This article seeks to contribute to the study of pay gaps in Latin America by fo-cusing on differences based on social origin. Using the “class pay gap” pro-posal designed by Friedman and Laurison (2019; Laurison and Friedman, 2016) and the class scheme of Rentería and Zárate (2022), salary differences of individuals working in the most prominent occupa-tions in Peru are analyzed. These indi-viduals are referred to as the “dominant class”. It is found that social origin is re-lated to significant differences in remu-neration in the highest income sectors. The article also demonstrates that only 

				44 % of the pay gap based on social origin may be explained by observable characteristics of the individuals from the dominant class. Education, specifically the type of higher institution attended, appears to be the attribute having the most importance in terms of understand-ing the class pay gap. 

				Inequality as a pay gap

				Research on pay gaps in Latin America and Spain tends to focus on gender in-equality. Latin America is not only the most unequal region in the world, but it consistently reveals a high pay gap be-tween women and men (Psacharopoulos and Tzannatos, 1992). In large part, these differences may be due to the under-rep-resentation of women in the labor market and especially in the highest paying occu-pations (Ortiz-Ospina, Hasell and Roser, 2018). Although gender inequalities in ed-ucation in Latin America and the Carib-bean have reduced considerably over re-cent years, the income gap persists. 

				According to Ñopo (2012), women earn lower wages than men for the same jobs, even when they are the same age and have the same years of education. Perticará and Tejada (2021) suggested that of all of the potential factors caus-ing the gender-based pay gap in the re-gion, discrimination is the only one that consistently affects women. On the other hand, the literature examining the Span-ish case has revealed a similar panorama, comparable with the majority of stud-ies on gender pay gaps and demonstrat-ing their persistence over recent decades (Anghel, Conde-Ruiz and Artíñano, 2019).

				In addition to gender inequality, race and ethnicity have received much atten-tion from scholars interested in measuring pay gaps between groups. The literature on ethnic-racial pay gaps in Latin America 
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				presents a scenario in which discrimina-tion and structural inequality significantly determine the advantages and disadvan-tages of groups at the extremes, espe-cially in those categories that are over-represented at the lower and upper ends of the social structure: the indigenous and Afro-descendant populations, on the one hand, and those identified as white, on the other hand (Hall and Patrinos, 2012; Scarpetta, 2020). In Peru, the in-digenous and Afro-descendant popula-tions have the lowest income levels, while the population identified as white tends to have the highest level (Ñopo, 2004; Ñopo, Saavedra and Torero 2004: 17-18). 

				Another factor that has been found in distinct studies to be consistently signif-icant in predicting pay gaps is education and its relationship with the individual’s social origin (Arias, Yamada and Tejerina, 2004; Gregg et al., 2017; Toro, 2021). In line with the classic sociological studies on “social reproduction” measured through education (Bourdieu and Passeron, 2009; Willis, 1977), this literature demonstrates that the advantages associated with class of origin (or social origin) affect educational opportunities and therefore, result in pay differences between individuals. Beyond determining different probabilities of edu-cational attainment and access to higher education, these studies suggest that dif-ferences in class origin may influence the educational trajectory itself. This contra-dicts ideas about the supposed equaliz-ing effect of education. For example, Mar-teleto and Andrade (2014) revealed that the household cultural resources (their “cul-tural capital”) predicts adolescent perfor-mance gaps in the sciences, reading and mathematics in Brazil1.

				Studies have also shown that, beyond the differences in the level of education achieved, the type of education, both at basic and higher levels, may lead to pay gaps between individuals (Clark and Bono, 2016; Estrada and Gignoux, 2017; Sullivan et al., 2018). These studies indi-cate that graduates of elite educational institutions have significantly more op-portunities to access the most prestigious and highest-paying occupations. 

				Although education level and type of educational institution explain a large part of the pay gap between individuals from different social backgrounds, these tend to persist over time. This has been con-firmed in recent studies focusing on class pay gaps. Analyzing employment surveys in the UK, Friedman and Laurison (2017, 2019) demonstrated that social origin is a determinant factor in the wage earned by individuals in the most prestigious occu-pations: those from working-class house-holds earn significantly lower annual in-comes than their more privileged peers. However, as Fang and Tilcsik (2022) re-vealed, in the US, a large part of the class pay gap is due to occupational sorting between more and less privileged individ-uals in certain industries and jobs. Stud-ies conducted by Friedman and Laurison revealed that, even for the same occupa-tions, and considering a series of socio-demographic factors, the gaps in social origin remain. 

				Although few studies have been car-ried out on the pay gap in Latin Amer-ica and Spain, those examining Chile and Mexico suggest processes simi-lar to those of the global north: class of origin has an independent effect on wage, when controlling for different so-ciodemographic variables (Núñez and Gutiérrez, 2004; Toro, 2021). For the case of Spain, the literature suggests differ-ent results. While the studies of Carabaña and Fuente (2015) and Fachelli, Torrents 

				
					1 This study measures the cultural capital of students based on an index composed of the possession of art works and the number of literature books (Marteleto and Andrade, 2014: 21). 
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				and Navarro-Cendejas (2014) determined that social origin does not influence the pay of university graduates, Bernardi and Ares (2017) found that this is substantial. As far as we know, in the case of Peru, no studies have focused on the measure-ment of pay gaps based on class or so-cial origin. This article seeks to help fill this gap in the literature regarding this re-gion.

				Hypothesis

				As we have seen, the literature provides us with a detailed view of the various factors that contribute to wage differ-ences between groups. A common point in these studies is that, in general, these disparities are replicated in different strata of society and in different labor sectors. Following this line, this study in-vestigates how certain forms of inequal-ity are reflected in wage discrepancies through an intersectional approach.

				However, as Rubery and Hebson (2018) noted, taking an intersectional ap-proach may result in a bias toward prior-itizing certain inequalities over others. Al-though this article reports some relevant results on gender, ethnic, racial and ter-ritorial gaps, we will focus specifically on the class pay gap in the context of Peru. The main objective of this study is to de-termine the magnitude of the class pay gap in Peru. Then, we attempt to examine the extent to which education level con-tributes to explaining this gap. To tackle this question, the following hypotheses are created:

				H1: Individuals in Peru’s dominant class coming from a non-privileged social background earn less than those com-ing from a privileged social background, when controlling for sociodemographic and other standard factors. 

				H2: Educational factors, especially the type of university attended, may signifi-cantly explain the class pay gap of indi-viduals in Peru’s dominant class.

				Data and methodology

				The data used for the study result from the combination of 7 years of information (2015 - 2021) from the modules of Educa-tion, Employment and Income, Govern-ance, Democracy and Transparency; and the Summary of the National Household Survey (ENAHO)2 of Peru. The combina-tion of data was necessary to ensure an adequate sample size. The analysis unit of the research is the heads of household, since only they are questioned about the educational achievement of their par-ents3. This information is of interest to this study, since it is the only question providing a means of determining the in-dividual’s social origin. This use of paren-tal education level as a proxy for social background has been justified by much of the literature on intergenerational mobility (Black and Deveraux, 2010; Bukodi and Goldthorpe, 2013; Neidhöfer, Serrano and Gasparini, 2018). 

				Specifically, the assignment of the type of social origin of the heads of 

				
					2 This survey is a statistical source traditionally used to obtain sociodemographic and economic information from Peruvian households. The survey sample is prob-abilistic, area-based, stratified, multi-stage and inde-pendent in each area of study. It is representative at the departmental and national levels, as well as at the urban and rural levels. 

					3 Information on the educational achievement of the father and mother of the head of the household is col-lected through the question: What was the level of ed-ucation attained by your father (mother)?, having the following response options: no educational level, in-complete primary, complete primary, incomplete sec-ondary, complete secondary, incomplete non-univer-sity higher education, complete non-university higher education, incomplete university higher education and complete university higher education.
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				household is carried out using a two-step procedure. First, the educational level of the father and mother of the head of household is compared and the informa-tion of the one having the highest educa-tional level is selected. For example, if the father completed secondary education and the mother completed higher univer-sity education, the mother’s information is selected. Then, the head of the household is classified as being one of non-privi-leged social origin if the educational level resulting from the previous step falls be-tween the scales of no educational level and complete secondary education. In the remaining cases, the parent is consid-ered to be of privileged social origin. This allocation mechanism allows for a maxi-mized number of cases to be analyzed4. 

				On the other hand, it is necessary to determine the current class position of the heads of households. Therefore, the classification of social classes of Rentería and Zárate (2022) is used. Tak-ing a Bourdieusian approach, the authors define four social classes for the case of Peru: dominant class, middle class, work-ing class and field worker class. Given the study objectives, the dominant class is the social category of interest. In this so-cial class scheme, the dominant class is associated with individuals holding prom-inent occupations in distinct fields, such as company directors, doctors, attorneys or university professors. Belonging to the dominant class is the equivalent of being situated in socially prominent positions which, as Rentería and Zárate (2022) sug-gested, offer significantly greater eco-

				nomic and cultural capital endowments than the rest of the population.

				Using this approach, it is possible to select the heads of household of the dominant class and examine the pay gap existing in this group, based on social or-igin (privileged or not privileged). Since the aim is to examine differences in work income, the analysis is restricted to those who are active in the labor market and fall within the age range of 25 to 65. The study’s sample framework consisted of 5612 heads of households from the dom-inant class. The sociodemographic char-acteristics of these leaders revealed that the majority of them were aged between 45 and 54, married or with a partner, and many had completed higher education, graduating from a standard university. Furthermore, the majority of the inter-viewed participants were male, mestizo, spoke Spanish, worked in the formal economy and lived in urban areas out-side of the Lima department. The highest education level attained by either of the parents of the heads of household was mainly completed secondary education.

				To verify the first working hypothe-sis, initially, the pay gap based on so-cial origin was estimated without con-sidering any control. It was calculated as the difference in the average monthly work-based income between the heads of households of the dominant class com-ing from a privileged origin and those who from a non-privileged origin. 

				Subsequently, using 4 multiple linear regressions whose dependent variable was the logarithmic version of monthly work income (see Table 1), the variation of the magnitude of this gap is calculated, considering potential sources of wage in-equality in a sequential manner. This pro-cedure is performed to verify that, despite controlling for different factors, the class 

				
					4 Furthermore, there is no concern over this procedure biasing the final results since, by performing two trials of this process, the first with only the father's informa-tion and the second with only the mother's information, and completing the proposed methodology, statistically similar estimates of the class pay gap are obtained (see Figure A1).
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				pay gap persists. In all regressions, the following specification is used: 

				Where  is the endogenous or de-pendent variable and represents the log-arithm of the monthly work income of heads of households having prominent occupations (dominant class);  is the independent variable of interest and de-notes the social origin of the head of household, created from the highest ed-ucation level attained by either of the par-ents of the head of household and oper-ationalized as a binomial variable, which will have a value of 0 if any of the par-ents of the head of household completed higher education (privileged origin) and 1 otherwise (non-privileged origin). The magnitude of  may be interpreted as the pay gap based on social origin.  is a vector of explanatory variables that in-cludes the educational background of the head of household: years of education, type of education center and prestige of the university attended; indicators of hu-man capital: years of experience and to-tal hours worked during the week, and la-bor context measures: size of company where works, type of occupation carried out and formality situation. In addition, the following variables are considered as demographic controls: age, sex, eth-nic self-identification, maternal language, area of residence and whether or not lives in or outside of Lima.  is the model’s er-ror term. 
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				On the other hand, to verify that edu-cational background and, specifically, the type of university where one studied are substantive elements to explain the class pay gap, Oaxaca – Blinder decomposi-tion of wage was used (Blinder, 1973). Al-though this decomposition does not rep-resent a causal analysis, it allows us to 

				estimate the part of the difference in a re-sult variable between group A and group B is due to observable and non-observ-able characteristics (Castillo, 2011). In mathematical terms and within the con-text of the study problem, this may be ex-pressed as follows: 

				Where  and  represent the expected value of the logarithm of the monthly labor income of heads of house-holds of the dominant class of privileged and non-privileged origin, respectively. They are calculated by means of a linear regression where the independent varia-bles correspond to the observable char-acteristics of the heads of households; on the other hand,  denotes the class pay difference. In the study, a twofold Oaxaca – Blinder decomposition was used to de-compose the wage difference . As a result of the procedure, an explained and unexplained dimension of the pay gap is obtained (Jann, 2008). The first dimension presents the explanatory contribution of each observable characteristic (such as the type of institution where higher edu-cation was completed) to the class pay gap. Similarly, to eliminate the selection bias from this procedure, a Heckman cor-rection was performed. In general, this process consists of first estimating an equation of work participation for each of the groups that are compared in the Oaxaca – Blinder decomposition and in-cluding these results in the income equa-tions that are estimated in the wage de-composition method (Zamora, 2013). The following variables were used in the work-force participation equation: number of children, years of education, and years of work experience. This and all statis-tical analyses were performed using the 
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				STATA 16 statistical package (StataCorp, 2019).

				Results

				Figure 1 presents an initial approxima-tion of the article’s main objectives. This shows that among the heads of house-holds holding the most prominent occu-pations (the so-called dominant class) a wage difference exists based on the so-cial origin of the individuals. The heads of households coming from a privileged background earn, on average, 1600 soles more than those from a non-privileged social background.

				Although this marked disparity pro-vides us with information about the rele-vance of social origin on future trajectory, 

				it does not serve as a full justification for suggesting that the observed pay gap is solely due to social class. Other factors, such as gender, ethnic-racial differences, educational background, etc. may explain this income disparity.

				To control for these differences, we analyze how the class pay gap changes when various sources of income inequal-ity are considered. The results of this analysis are shown in Table 1, which pre-sents a series of nested linear regressions that control for four sets that have been identified as drivers of wage disparities. The base model considers the main so-cio-demographics. Model 2 adds meas-ures of educational background. Model 3 adds indicators of human capital. The last model adds measures on the work con-text. It should be noted that the choice 

			

		

		
			
				Figure 1. Average monthly income (in soles) from work, according to social origin 

				Source: Author’s own creation based on data from the ENAHO.
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				of these income differentiators is based on the literature on pay gaps reviewed and detailed at the beginning of the doc-ument.

				As seen in Table 1, even when con-trolling for all of these variables, the class pay gap persists for household heads from the dominant class. Specifically, in model 4, with all controls included, the coefficient associated with social origin is statistically significant5. According to this model, the heads of household of socially dominant positions coming from privi-leged social origins earned an average of 907 soles more than those coming from non-privileged social origins. 

				Model 4 presents the socio-demo-graphic factors that are usually consid-ered to be sources of the pay gap in studies on inequality: gender, regional differences and racial ethnicity; we can observe some relevant results. Accord-ing to this model, gender is a statisti-cally relevant variable for determining la-bor income. It is estimated that, when keeping all potential sources of inequal-ity unchanged, the dominant class fe-male heads of household receive an av-erage monthly work income of 835 soles less than their male counterparts. In re-gional terms, when keeping the multiple origins of wage inequality unchanged, it is found that those living outside of Lima (or in the rural area) earn a significantly lower income than those residing in the capi-tal department (or in the urban area). As for racial ethnicity, the ethnic character-istics are not found to be significant for 

				understanding differences in income of the heads of household of the dominant class. 

				According to model 4, socio-demo-graphic factors alone do not fully explain the wage differences arising in the domi-nant class. Educational background, such as the school and higher education es-tablishment of origin (differentiated by the prestige of the university) are relevant el-ements for the analysis. Specifically, the place where the tertiary education was completed is found to be an especially important attribute. Heads of household from the dominant class who are edu-cated at universities (public or private) considered prestigious earn significantly higher incomes than those coming from other institutions. 

				In order to detail how the university of origin is related to the class gap, monthly labor income is estimated according to the higher education center attended and social origin. The results of this calcula-tion are presented in Figure 2, where it is shown that the pay gap of social ori-gin remains, regardless of the higher ed-ucation establishment attended. Although this pay gap narrows in the case of the most prestigious public and private uni-versities6, it remains significant, with a difference of almost 980 soles for the for-mer and 1100 soles for the latter. Thus, although the prestige of the university at-tended makes a substantial difference in terms of labor income, salary inequalities based on social origin persist. This sug-gests a discouraging panorama in terms of the equalizing potential of education. 

				In addition to education, model 4 re-veals the existence of other indicators that explain the wage differences of the dominant class. This includes those 

				
					5 This model meets the basic assumptions of a mul-tiple linear regression model. Multicollinearity is low. The variance inflation factors (VIF) of the independ-ent variables are mostly less than 10, and the av-erage VIF of the model is 8.12 (see Table A3). The problem of heteroscedasticity of the model residuals is corrected by robustly estimating the error variance and covariance matrix. The residuals follow a normal distribution (See Figure A2). 

				

				
					6 To review the list of private and public universities considered prestigious, see Table A2 of the Annex.
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				TablE 1. Wage income regression models

				
					Model 1

				

				
					Model 2

				

				
					Model 3

				

				
					Model 4

				

				
					 

				

				
					Only demographic controls

				

				
					Adding educational background measures 

				

				
					Adding human capital measures 

				

				
					Adding labor context measures

				

				
					Estimated class pay gap

				

				
					S/ 1387

				

				
					S/ 959

				

				
					S/ 951

				

				
					S/ 907

				

				
					Independent variables 

				

				
					Non-privileged origin

				

				
						-0.266***

				

				
						-0.187***

				

				
						-0.186***

				

				
						-0.178***

				

				
					Socio-demographics

				

				
						 

				

				
						 

				

				
						 

				

				
						 

				

				
					Woman

				

				
						-0.202***

				

				
						-0.199***

				

				
						-0.188***

				

				
						-0.175***

				

				
					Age

				

				
						0.066***

				

				
						0.056***

				

				
						0.055***

				

				
						0.051***

				

				
					Age (squared)

				

				
						-0.001***

				

				
						-0.001***

				

				
						-0.001***

				

				
						-0.001***

				

				
					With spouse

				

				
						0.143***

				

				
						0.139**

				

				
						0.126**

				

				
						0.078

				

				
					Ethnic self-identification (vs. white)

				

				
					Mestizo

				

				
						0.074

				

				
						0.064

				

				
						0.077

				

				
						0.089

				

				
					Indigenous

				

				
						0.011

				

				
						-0.001

				

				
						0.028

				

				
						0.072

				

				
					Afro-Peruvian

				

				
						0.208

				

				
						0.249*

				

				
						0.252*

				

				
						0.203

				

				
					Maternal language (vs. Spanish)

				

				
					Indigenous language

				

				
						-0.110

				

				
						-0.078

				

				
						-0.059

				

				
						-0.100

				

				
					Foreign language

				

				
						0.767**

				

				
						0.492*

				

				
						0.435

				

				
						0.264

				

				
					Rural 

				

				
						-0.346**

				

				
						-0.259*

				

				
						-0.249*

				

				
						-0.309***

				

				
					Lives in the Lima department

				

				
						0.380***

				

				
						0.297***

				

				
						0.289***

				

				
						0.231***

				

				
					Education

				

				
						 

				

				
						 

				

				
						 

				

				
						 

				

				
					Years of education 

				

				
						0.117***

				

				
						0.116***

				

				
						0.080***

				

				
					Private education center 

				

				
						-0.019

				

				
						-0.023

				

				
						-0.015

				

				
					Type of university (vs. University education)

				

				
					No higher education

				

				
						0.204

				

				
						0.187

				

				
						0.129

				

				
					Technical education

				

				
						0.042

				

				
						0.020

				

				
						0.008

				

				
					Top private university

				

				
						0.256***

				

				
						0.263***

				

				
						0.273***

				

				
					Top public university

				

				
						 

				

				
						0.152*

				

				
						0.146*

				

				
						0.156*

				

				
					Human capital

				

				
						 

				

				
						 

				

				
						 

				

				
						 

				

				
					 Labor experience 

				

				
						0.007

				

				
						0.010

				

				
					 Labor experience (squared)

				

				
						0.000

				

				
						0.000

				

				
					 Hours worked per week 

				

				
						0.008***

				

				
						0.007***

				

				
					Employment

				

				
						 

				

				
						 

				

				
						 

				

				
						 

				

				
					 Informal employment 

				

				
						 

				

				
						 

				

				
						 

				

				
						-0.312***

				

				
					 Company size (vs. Microcompany)

				

				
					 Small company

				

				
						0.420***

				

				
					 Medium and large company

				

				
						0.599***

				

				
					Occupation (vs. High level professionals)

				

				
					Economic elite

				

				
						0.313***

				

				
					 Finance professionals

				

				
						-0.078

				

				
					 Cultural elite 

				

				
						-0.149***

				

				
					 Technicians

				

				
						 

				

				
						 

				

				
						 

				

				
						0.111

				

				
					Constant

				

				
						6.530***

				

				
						4.470***

				

				
						4.174***

				

				
						4.701***

				

				
					N

				

				
					3998

				

				
					3978

				

				
					3978

				

				
					3970

				

				
					R2

				

				
						0.140

				

				
						0.175

				

				
						0.209

				

				
						0.358

				

				Note: * p < 0.05; ** p<0.01; ***p< 0.001. Robust standard errors. The selected sample corresponds to the heads of households from the dominant class aged 25 to 65 and actively working in the labor market. It does not include heads of household who responded: "Other/Don’t know" on the ethnic self-identification variable, "Deaf" on the maternal language variable or "Not spe-cified" on the company size variable. Sampling weights are used to account for the complex sampling design. Dependent va-riable in all models is the logarithmic value of monthly income from work.

				Source: Author’s own creation. 
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				linked to the so-called individual “human capital”7 such as work effort (measured in number of hours worked per week) or those showing the differences specific to each paid activity. In this last group, the formality of employment, the type of com-pany where one works and the main oc-cupation of the head of the household of the dominant class are all noteworthy. 

				In short, the analysis reveals that de-mographic conditions, educational back-ground, individual human capital and job characteristics are all relevant to the un-derstanding of the labor income of heads of households in the dominant class. It is shown that even when these factors re-

				main constant, the social pay gap per-sists. This corroborates the first hypothe-sis of this study. 

				It is worth noting that, like the class gap, the gender pay gap remains, and both may be fueled by territorial differ-ences. In this sense, the pay gaps pres-ent a scenario that is crossed by a pat-tern of accumulation of disadvantages. Another relevant point is the relevance of the location of the higher education com-pleted and, especially, the reputation of the university attended in terms of salary. Individuals analyzed in the highlighted oc-cupations who graduated from prestig-ious universities (especially from private ones) earn a higher income than those who attended other universities. 

				On the other hand, an Oaxaca – Blinder decomposition is used to ana-lyze the degree to which the class pay 

				
					7 Another indicator of human capital that is considered in the regressions is that of work experience (opera-tionalized by the years of work in the main occupation). However, it is not statistically significant. 

				

			

		

		
			
				Figure 2. Estimated monthly labor income of heads of households with prominent occupations according to type of higher education center attended and social origin

				Source: Author’s own creation based on model 4 of Table 1.
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				gap is explained by observable charac-teristics of the heads of households of the dominant class. This statistical method permits the decomposition of the pay gap into two components, one that is explained and the other that is not ex-plained (twofold decomposition). While the first reveals the degree to which the observable attributes (such as socio-de-mographics, education, human capital and work context) contribute to the class pay gap, the second provides us with the magnitude of differences based on unob-servable factors.

				Table 2 shows that the estimates from the Oaxaca – Blinder8 method determine that the class pay gap, S/ 1191 (= S/ 4411.7 – S/ 3220.7), represents 37 % of the average monthly income of the non-privileged heads of households (S/3220.7). While the first reveals the de-gree to which observable attributes (such as socio-demographics, education, hu-man capital and work context) contribute to the class pay gap, the second provides us with the magnitude of differences based on unobservable factors. However, the remaining 19 % necessary for wage equalization between those moving up-wards (from a non-privileged background) and those remaining stable on the social scale (from a privileged background) can only be achieved if the unobservable at-tributes do not exist or if, as the litera-ture traditionally suggests, a situation of discrimination between these two groups does not continue. 

				The Oaxaca – Blinder decomposition also shows that, in general, the measura-ble and observable characteristics of the dominant class heads of households ex-plain 44 % of the class pay gap. The re-maining 56 % of the pay gap may be at-

				tributed to factors related to forms of class discrimination. 

				Among the measurable factors con-tributing to the explanation of the class pay gap, those related to education are the most relevant. In other words, if the educational background of those rising in social class were similar to that of those remaining stable in the dominant social class, the class pay gap would be re-duced by 21 %. Specifically, the type of university completed is the educational characteristic found to be the most in-fluential on the pay gap. If the heads of households from less privileged social backgrounds graduated from the same university as their counterparts from more privileged backgrounds, the class pay gap would be reduced by 14 %. These results allow for the verification of the second hypothesis of the study.

				Living in Lima is another equally im-portant element, which serves to the un-derstanding of income discrepancies, as it results in a 14 % decrease in difference in monthly salaries between members of the dominant class from privileged and non-privileged backgrounds. Finally, the type of company where they work is rele-vant: if the compared groups worked in a company of the same size, the class pay gap would be reduced by 6 %. 

				Discussion and conclusions

				Pay gaps have gained attention in the lit-erature and beyond it, given their rele-vance to debates on meritocracy, priv-ilege and discrimination. The results of this article suggest that this attention is essential in order to obtain a complete picture of how the reproduction of asym-metries operates.

				To determine the magnitude of the class pay gap, we initially analyzed 

				
					8 For the calculation of the Oaxaca – Blinder decom-position, the same regressors from model 4 of Table 1 were considered.
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				whether it may be neutralized by factors commonly associated with income differ-ences. Gender is one of these factors that may exercise a major independent effect. In line with literature on gender inequality in the region, this study reveals that in the most prominent occupations, women’s wages are significantly lower than those of men. While other studies have found that the gender pay gap is sensitive to factors such as educational differences, industry, occupation and hours worked between women and men (Emerek, 2017; 

				Hirsch, König and Möller, 2013; Ñopo, 2004), there is no potential control that can neutralize this gap. 

				Another factor that significantly affects income differences is the territory where the individual resides. The phenomenon of historical centralism in Peru (Contreras, 2000) is well-known, leading to the over-representation of the most prominent oc-cupations in Lima: 61 % of the occupa-tions performed by the dominant class are situated in the capital city, reach-ing 76 % for the case of company direc-

			

		

		
			
				Table 2. Oaxaca – Blinder decomposition

				
					General 

				

				
					Values in logarithms

				

				
					Exponential values

				

				
					P>t

				

				
					Privileged origin

				

				
						8.391

				

				
						S/4,411.7 

				

				
						0.00

				

				
					Non-privileged origin 

				

				
						8.078

				

				
						S/3,220.7 

				

				
						0.00

				

				
					Difference

				

				
						0.313

				

				
						136.97 %

				

				
						0.00

				

				
					Explained

				

				
						0.136

				

				
						114.59 %

				

				
						0.00

				

				
					Not explained

				

				
						0.178

				

				
						119.53 %

				

				
						0.00

				

				
					Explained

				

				
					Contribution to pay gap 

				

				
					Percentage of gap explained

				

				
					P>t

				

				
					Socio-demographic

				

				
						13.4 %

				

				
					 Woman

				

				
						-0.008

				

				
						-2.6 %

				

				
						0.00

				

				
					 Age and age squared 

				

				
						-0.001

				

				
						-0.3 %

				

				
						0.93

				

				
					 With partner

				

				
						-0.002

				

				
						-0.8 %

				

				
						0.07

				

				
					 Ethnicity

				

				
						-0.002

				

				
						-0.5 %

				

				
						0.60

				

				
					 Maternal language

				

				
						0.007

				

				
						2.3 %

				

				
						0.27

				

				
					 Rural

				

				
						0.004

				

				
						1.2 %

				

				
						0.00

				

				
					 Lima

				

				
						0.044

				

				
						14.1 %

				

				
						0.00

				

				
					Educational measures

				

				
						21.3 %

				

				
					 Years of education

				

				
						0.024

				

				
						7.7 %

				

				
						0.00

				

				
					 Specific study center

				

				
						-0.002

				

				
						-0.6 %

				

				
						0.63

				

				
					 Type of university

				

				
						0.045

				

				
						14.2 %

				

				
						0.00

				

				
					Human capital measures 

				

				
						-0.4 %

				

				
					Experience and experience squared 

				

				
						-0.010

				

				
						-3.1 %

				

				
						0.05

				

				
					 Weekly hours worked

				

				
						0.009

				

				
						2.7 %

				

				
						0.00

				

				
					Labor context

				

				
						9.1 %

				

				
					 Company size

				

				
						0.019

				

				
						6.0 %

				

				
						0.00

				

				
					 Informality

				

				
						0.007

				

				
						2.4 %

				

				
						0.00

				

				
					 Occupation

				

				
						0.002

				

				
						0.7 %

				

				
						0.00

				

				
					Total percentage of the class pay gap explained by observable characteristics

				

				
						43.5 %

				

				Note: In the estimation of the decomposition method, the Heckman correction was applied to eliminate selection bias. 

				Source: Author’s own creation.
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				tors and managers (Rentería and Zárate, 2022). But this study reveals that it is also here where the highest incomes for these occupations are concentrated. 

				Education is also another factor that has a major impact on the magnitude of the class pay gap. As we have seen in both the regressions and the Oaxa-ca-Blinder decomposition, this means that not only do those from a privileged background and their counterparts reach a similar educational level, but the type of higher education institution that they attend is also fundamental (Sullivan et al., 2018; Zimmerman, 2019). As seen in Figure 2, graduates from top universities (even more so, private ones), obtain sig-nificantly higher pay than their counter-parts who attended other higher educa-tion institutes of the country. 

				These results should be interpreted with consideration of other factors that char-acterize the Peruvian university system (Cuenca, Reátegui and Oré, 2019). Not only do those from less privileged social back-grounds have significantly fewer chances of accessing higher education, but the high segregation of institutions in terms of qual-ity and costs may limit the possibilities of students graduating from less prestigious universities to access better jobs and pay. In other words, this limits their possibilities for social mobility (Benavides and Etesse, 2012; Benavides et al., 2015). In the case of Lima, distinct studies have shown that many of the leading companies recruit per-sonnel from only a handful of elite private universities (Galarza, Kogan and Yamada, 2011; Kogan, Lay and Fuchs, 2013). If we consider that these universities, in turn, dis-proportionately admit students from the most privileged classes (Huber and Lamas, 2017; Reátegui, Grompone and Rentería, 2022), we find ourselves in a situation in which the educational institution in itself serves as a factor of inequality (Saraví, 2015). 

				As for ethnicity, it is striking that the variable of ethnic-racial self-identifica-tion is not significant. Although these re-sults appear to be encouraging, caution should be taken when considering these measurements in the Latin American re-gion and, especially, in the case of Peru. As Sulmont (2012) revealed, there are distinct means of measuring race and ethnicity in these contexts, with distinct results in terms of exclusion dynamics. While recent literature reveals an insta-bility of the borders between supposed races, in many Latin American countries, these borders appear to be exception-ally porous, as evidenced by the logic of the “whitening” of the population through forms of social mobility (Cadena, 1995; Portocarrero, 2013; Kogan and Galarza, 2015). 

				But none of the factors typically asso-ciated with different forms of inequality or differences linked to the workplace neu-tralize the effect of social origin on the in-come of the dominant class. Although ed-ucational path, especially attendance at top universities, has been shown to sig-nificantly reduce the gap between those from a privileged social background and the rest, the results of this study sug-gest that this is insufficient to balance these differences. Huber and Lamas (2017) found that attending elite private universities serves as a mechanism of “social closure” between the middle and upper classes. This allows the graduates of these institutions to have a major ad-vantage during the recruitment stage of the country’s main companies (Galarza, Kogan and Yamada, 2011). However, this study reveals that these advantages not only impact entry into companies and the most prominent positions in the labor market, but they also affect the trajectory in these areas, as evidenced by the class pay gap. 
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				Although the statistical analysis from this article suggests that social origin acts as a powerful mechanism for reproduc-ing economic differences in the dominant sectors, it does not provide us with ele-ments to understand how, in practice, the privilege of origin determines difference in wages. Much of the literature on gen-der and ethnic-racial pay gaps attempts to spontaneously explain the pay gap as a product of discrimination. Although the literature indicates the persistence of dif-ferent forms of discrimination in the work-place – some quite explicit, as shown Kogan, Lay and Fuchs, 2013 – this is in-sufficient to explain how privileged social origin helps promote the professional ca-reer path. Beyond segregation by gen-der, race or educational background in the recruitment process, there are other more subtle and possibly more powerful ways to capitalize on social background. We will devote these final words to men-tion some of these means of reproduction of asymmetries in order to serve as an in-centive for future research. 

				One of the ways that privileged back-grounds serve as an advantage in pro-fessional environments is through cultural affinity between individuals of different ranks. As Rivera (2012) revealed, the re-cruitment process for high-profile jobs tends to extend beyond the assessment of skills: candidates are often appreci-ated for having cultural affinities with their employers and evaluators, in terms of lei-sure activities, experiences and styles of presentation. This cultural matching pro-cess is nourished by the familiarity expe-rienced by individuals coming from the same social background: familiarity in both the sense of ease in dealing with others and in their reluctance to return to their family of origin (Bourdieu, 2015: 40). This affinity not only provides advantages in access to companies and institutions, but it also gives those from a privileged 

				social background an advantage through-out their academic and professional ca-reer, disguising knowledge and practical expertise acquired in exclusive social cir-cles as so-called “soft skills” (Reátegui, Grompone and Rentería, 2022; Rentería, Grompone and Reátegui, 2020).

				According to Friedman and Laurison (2019), while only a few people tend to feel comfortable in prominent environ-ments, cultural coincidence provides greater opportunities for those from privi-leged backgrounds to display a ‘sense of self-entitlement’. This is especially benefi-cial for career success. The counterpart of this process is that often times, their less privileged peers choose to exclude them-selves from better job opportunities as a protective measure against the possibil-ity of not fitting into prominent environ-ments. Rather than open forms of discrim-ination and exclusion, these studies reveal that, in order to discover the causes of the class pay gap, it is necessary to un-derstand the organizational cultures of the different professional environments in which the dominant class circulates. This means delving into the aspirations, strate-gies and practical logic underlying the tra-jectory of individuals from distinct social origins in the most prominent professional circuits of the country. Only in this way can we fully understand how social origin may leave a permanent mark. 
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				Annexes 

				Table A1. Descriptive statistics of the sample

				
					Variables

				

				
					Total sample (N=5612)

				

				
					Privileged origin (N=1684)

				

				
					Non-privileged origin (N=2504)

				

				
					Monthly work income (average)

				

				
						5261.38

				

				
						5972.74

				

				
						4366.84

				

				
					Socio-demographics

				

				
						 

				

				
					Sex (%)

				

				
						 

				

				
					 Male

				

				
						80.96 %

				

				
						78.95 %

				

				
						83.70 %

				

				
					 Female

				

				
						19.04 %

				

				
						21.05 %

				

				
						16.30 %

				

				
					Age (%)

				

				
						 

				

				
					 25 to 34 

				

				
						14.07 %

				

				
						20.44 %

				

				
						12.37 %

				

				
					 35 to 44 

				

				
						24.66 %

				

				
						30.67 %

				

				
						21.59 %

				

				
					 45 to 54 

				

				
						31.76 %

				

				
						29.91 %

				

				
						31.58 %

				

				
					 55 to 65 

				

				
						29.51 %

				

				
						18.98 %

				

				
						34.46 %

				

				
					Marital status (%)

				

				
						 

				

				
					 No spouse

				

				
						28.88 %

				

				
						30.98 %

				

				
						28.00 %

				

				
					 With spouse

				

				
						71.12 %

				

				
						69.02 %

				

				
						72.00 %

				

				
					Ethnic self-identification (%)

				

				
						 

				

				
					 Mestizo

				

				
						74.80 %

				

				
						75.80 %

				

				
						71.87 %

				

				
					 Indigenous

				

				
						12.80 %

				

				
						11.75 %

				

				
						18.27 %

				

				
					 White

				

				
						5.52 %

				

				
						5.85 %

				

				
						3.90 %

				

				
					 Afro-Peruvian

				

				
						1.69 %

				

				
						1.44 %

				

				
						2.28 %

				

				
					 Other/unknown

				

				
						5.19 %

				

				
						5.15 %

				

				
						3.68 %

				

				
					Maternal language (%)

				

				
						 

				

				
						 

				

				
						 

				

				
					 Spanish 

				

				
						94.61 %

				

				
						97.32 %

				

				
						94.54 %

				

				
					 Indigenous language

				

				
						4.95 %

				

				
						2.02 %

				

				
						9.18 %

				

				
					 Foreign language

				

				
						0.40 %

				

				
						0.66 %

				

				
						0.18 %

				

				
					 Deaf

				

				
						0.04 %

				

				
						0.00 %

				

				
						0.11 %

				

				
					Area of residence (%)

				

				
						 

				

				
					 Urban 

				

				
						99.03 %

				

				
						99.41 %

				

				
						98.24 %

				

				
					 Rural 

				

				
						0.97 %

				

				
						0.59 %

				

				
						1.76 %

				

				
					Residence in the capital department (%)

				

				
						 

				

				
					 Lives in the Lima department 

				

				
						38.40 %

				

				
						39.84 %

				

				
						59.53 %

				

				
					 Lives outside of the Lima department

				

				
						61.60 %

				

				
						60.16 %

				

				
						40.47 %
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					Variables

				

				
					Total sample (N=5612)

				

				
					Privileged origin (N=1684)

				

				
					Non-privileged origin (N=2504)

				

				
					Educational measures

				

				
						 

				

				
					Years of education (average)

				

				
						19.4

				

				
						19.61

				

				
						19.31

				

				
					Type of education center (%)

				

				
						 

				

				
					 State 

				

				
						48.92 %

				

				
						44.47 %

				

				
						56.69 %

				

				
					 Private 

				

				
						51.08 %

				

				
						55.53 %

				

				
						43.31 %

				

				
					Type of university (%)

				

				
						 

				

				
						 

				

				
						 

				

				
					 No higher education 

				

				
						9.09 %

				

				
						3.40 %

				

				
						3.48 %

				

				
					 Technical education

				

				
						4.67 %

				

				
						4.65 %

				

				
						4.41 %

				

				
					 University education 

				

				
						55.52 %

				

				
						24.54 %

				

				
						8.92 %

				

				
					 Top private university

				

				
						18.82 %

				

				
						55.66 %

				

				
						72.91 %

				

				
					 Top public university

				

				
						11.90 %

				

				
						11.75 %

				

				
						10.27 %

				

				
					Human capital measures

				

				
						 

				

				
					Weekly hours worked (average)

				

				
						40.5

				

				
						40.82

				

				
						39.39

				

				
					Work experience (average)

				

				
						10.1

				

				
						8.71

				

				
						11.1

				

				
					Employment

				

				
						 

				

				
						 

				

				
						 

				

				
					Informality status (%)

				

				
						 

				

				
					 Informal employment 

				

				
						13.41 %

				

				
						12.94 %

				

				
						15.92 %

				

				
					 Formal employment

				

				
						86.59 %

				

				
						87.06 %

				

				
						84.08 %

				

				
					Company size (%)

				

				
						 

				

				
					 Microenterprise

				

				
						33.29 %

				

				
						33.22 %

				

				
						37.00 %

				

				
					 Small business

				

				
						15.06 %

				

				
						15.33 %

				

				
						11.26 %

				

				
					 Middle and large business

				

				
						51.44 %

				

				
						51.37 %

				

				
						51.60 %

				

				
					 Not specified 

				

				
						0.21 %

				

				
						0.08 %

				

				
						0.14 %

				

				
					Occupation (%)

				

				
						 

				

				
					 Economic elite

				

				
						9.52 %

				

				
						9.59 %

				

				
						9.23 %

				

				
					 Finance professionals

				

				
						12.90 %

				

				
						12.02 %

				

				
						12.82 %

				

				
					 High level professionals 

				

				
						58.03 %

				

				
						57.89 %

				

				
						55.90 %

				

				
					 Cultural elite 

				

				
						19.36 %

				

				
						20.46 %

				

				
						21.76 %

				

				
					 Technicians

				

				
						0.19 %

				

				
						0.05 %

				

				
						0.28 %

				

				Note: A total of 1424 household heads in the sample did not respond to the question about their parents' educational level; therefore, their social origin could not be determined.

				Source: Author’s own creation. 
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				Table A2. List of prestigious private and public universities

				
					Top private universities

				

				
					Pontificia Universidad Católica del Perú

				

				
					Universidad Científica del Sur

				

				
					Universidad de Ciencias y Artes de América Latina

				

				
					Universidad de Lima

				

				
					Universidad de Piura

				

				
					Universidad de San Martín de Porres

				

				
					Universidad del Pacífico

				

				
					Universidad ESAN

				

				
					Universidad Peruana Cayetano Heredia

				

				
					Universidad Peruana de Ciencias Aplicadas

				

				
					Universidad Ricardo Palma

				

				
					Top public universities

				

				
					Universidad Nacional Agraria La Molina

				

				
					Universidad Nacional de Ingeniería

				

				
					Universidad Nacional Mayor de San Marcos

				

				Source: Author’s own creation. 

				Figure A1. Class pay gap according to different social origin measurement strategies

				Source: Author’s own creation. 
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				Table A3. Variance inflation factors (VIF) of Model 4 from Table 1 

				
					Variables

				

				
					VIF

				

				
					Non-privileged origin

				

				
					1.17

				

				
					Sex

				

				
					1.46

				

				
					Age

				

				
					84.37

				

				
					Age (squared)

				

				
					84.73

				

				
					With spouse

				

				
					1.45

				

				
					Ethnic self-identification

				

				
					Indigenous

				

				
					3.98

				

				
					Afro-Peruvian 

				

				
					1.4

				

				
					Mestizo 

				

				
					3.95

				

				
					Maternal language

				

				
					Indigenous language

				

				
					1.25

				

				
					Foreign language

				

				
					1.05

				

				
					Rural 

				

				
					1.04

				

				
					Lives in the department of Lima

				

				
					1.52

				

				
					Years of education 

				

				
					1.58

				

				
					Private school 

				

				
					1.38

				

				
					Type of university

				

				
					Without higher education

				

				
					1.4

				

				
					Technical education

				

				
					1.22

				

				
					Top private university

				

				
					1.53

				

				
					Top public university

				

				
					1.34

				

				
					Work experience

				

				
					11.32

				

				
					Work experience (squared)

				

				
					10.86

				

				
					Hours worked per week

				

				
					1.05

				

				
					Occupation

				

				
					Economic elite

				

				
					1.16

				

				
					Finance professionals

				

				
					1.24

				

				
					Cultural elite

				

				
					1.22

				

				
					Technicians

				

				
					1.06

				

				
					Informal employment

				

				
					1.14

				

				
					Company size

				

				
					Small company

				

				
					1.25

				

				
					Middle and large sized company

				

				
					1.37

				

				
					Average VIF

				

				
					8.12

				

				Source: Author’s own creation. 
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				Figure A2. Kernel density estimated from the residuals of model 4 of Table 1

				Source: Author’s own creation. 
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Abstract

This article seeks to contribute to the study of pay gaps in Latin
America, focusing on differences based on social class. Using
household surveys, salary differences between individuals working
in the most prominent occupations in Peru are analyzed. It is found
that social origin determines significant differences in remuneration
in the highest income sectors. It is also seen that only 44 % of the
pay disparity originating from social background can be explained
by observable traits of individuals from the dominant class.
Education, specifically, the type of higher education institution
attended, emerges as the most relevant factor in understanding the
class pay gap.

Resumen

Este articulo busca contribuir al estudio sobre brechas salariales
en la region latinoamericana, enfocandose en diferencias basadas
en la clase social. A partir del analisis de encuestas de hogares,
este estudio indaga las diferencias salariales de las personas que
se desempefian en las ocupaciones mas destacadas en el Pert.
Se muestra que el origen social determina diferencias significativas
en las remuneraciones de los sectores de mas altos ingresos.
Asimismo, el articulo demuestra que solo un 44 % de la brecha
salarial de origen social puede ser explicada por caracteristicas
observables de las personas de la clase dominante. La educacién
y, en particular, el tipo de institucién donde se cursé la educacion
superior surge como el atributo mas importante para comprender la
diferencia salarial de clase.

The Cla:

Pay Gap in Prominent Occupations in Perus.
109-130. (doi: 10.5477/cis/reis.189.109-130)

Mauricio Renteria: The University of Manchester | mauricio.renteriagonzales@manchester.ac.uk

Sail Elguera: Instituto de Estudios Peruanos | selguera@iep.org.pe

Reis. Rev.Esp.investig Sociol. ISSN-L: 0210-5233. N.° 189, Enero - Marzo 2025, pp. 109-130





OEBPS/image/95.png





